Creativity Engineering - Individual Feedback Form
	Name: 
	

	Group:
	Topic: 


1. What was your idea proposal to the group and why did you chose it?
2. Describe your dis-/satisfaction about the decision for the idea selected by the group.
3. How was your experience with group work? Are you dis-/satisfied with the distribution of roles and responsibilities and work processes in the group?
4. Give one specific example of something you learned from the group that you probably wouldn’t have learned working alone.

5. Give one specific example of something the other group members learned from you that they probably wouldn’t have learned otherwise.

6. Evaluation of your performance in the group

Rating Scale (points)
      5 = Very much so     4 = yes     3 = Average     2 = Below Average     1 = Poor
Please make your respective answer BOLD
I participated in the group activities.
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I listened to others in the group.
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I helped and encouraged others in the group.
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I stayed on the task assigned.
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I worked well with other group members.
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I did not dominate the group discussion.
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7. What am I satisfied about my performance in the group? 

8. What could I do to improve my performance in future group work? 

9. Overall evaluation group
Rating Scale (points)
      5 = Very much so     4 = yes     3 = Average     2 = Below Average     1 = Poor
Please make your respective answer BOLD
Did you feel comfortable in the group?



1
2
3
4
5
Was the team cooperative and team-oriented?
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Did your group members help each other?
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Was the group working efficiently?
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Did their share of the work?
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Did all members participate in a responsible manner?
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Are you satisfied with the result of the group work?
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10. Evaluation of your group members
Please evaluate the work of each of your group members. Use one column for each group member 
Yes  or  No  or along the scale 1to 3: 1 = being poor   2 = being average   3 = being above average.
	
	Name
	Name
	Name
	Name
	Name

	Did he/she complete his/her assigned tasks for the group? 
	Y/N
	Y/N
	Y/N
	Y/N
	Y/N

	How would you rate the accuracy and quality of his/her work?
	123
	123
	123
	123
	123

	How would you rate the timeliness of the completion of the work? 
	123
	123
	123
	123
	123

	How would you rate your personal connection with this person? 
	123
	123
	123
	123
	123

	Overall, how would you rank this group member’s performance?
	123
	123
	123
	123
	123

	Would you want to work with this person again?
	Y/N
	Y/N
	Y/N
	Y/N
	Y/N


Explain why: 
11. Other comments
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